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By-Laws

1. 	Name

Women’s Major Series Lacrosse Council; herein referred to as “the Council”. 

2. 	Aims and Objectives

Shall be responsible for the operations of the Women’s Major Series Lacrosse league, herein known as the WMSL, within the framework of the Ontario Lacrosse Association, herein known as the OLA, and Lacrosse Canada Constitutions

3. 	Membership and Responsibilities

3.1	The Council shall consist of one representative from each member Club in good standing and the elected Executive members. Each representative will inform the Commissioner, prior to the meeting, if they are naming a designate in their place.

3.2	All members must be in good standing within the higher governing bodies of Lacrosse; the OLA and Lacrosse Canada.

3.3	All OLA/WMSL fees and league team fees and fines must be paid in order to be eligible to vote at any WMSL meeting. (Amended 2025 SAGM)

3.4	Ensure the good conduct of all Club personnel at all League functions. 

3.5	New franchises in the League must be approved by 2/3 of the Council. Once approved, the application must be presented to the OLA Board of Directors for final approval. (Amended 2025 AGM)
a) New club applications, for 2025 season and beyond, must be received by the Commissioner no later than October 31st of the year prior to the season they wish to join.  Applications must be in written form. (Amended 2023 AGM)

3.6	In the event of a franchise withdrawing from the Council, the balance of that franchise’s league equity shall remain the property of the Council.

3.7 It is the responsibility of the member Club to: 
a) Confirm attendance for all League Day and Tournament events by the designated deadline.
b) Provide a qualified scorekeeper and a qualified timekeeper for each home event. Failure to do so will result in a fine being imposed. 
c) Ensure that all its players are dressed uniformly in proper team colours.


3.8	To be eligible to compete in the following season, a declaration to participate must be received by the Commissioner and non-refundable deposit of 50% of the previous seasons league fee must be received by the treasurer no later than December 31st of the year prior to the season. (Amended 2025 AGM)

3.9	Policy Paper changes may be proposed and addressed by vote at the WMSL AGM. Changes to the Policy Paper may be made during the year, by unanimous consent of all council members eligible to vote. (Amended 2026 AGM)

3.10	League day hosts will be selected taking into account previous years league day hosts so as to ensure that all clubs who desire to host a league day are able to do so periodically. (Amended 2026 AGM) 

4. 	Voting Powers

4.1	One representative from each Club in good standing and members of the Executive Council shall have a vote on matters pertaining to policy.  A majority + 1 of all votes cast will carry a motion at any Council Meeting.  

4.2	Each Council member will only have one vote at any one time.

4.3	The method of voting will be in any manner accepted by the Council. If the vote is to be other than a show of hands, it must be requested prior to the vote.

5. 	Executive Council

5.1	The Women’s Major Series Lacrosse Executive Council shall consist of the following:

i.	Commissioner
ii.	Assistant Commissioner
iii.	Past Commissioner
iv.	Secretary
v.	Treasurer
vi.	Registrar


5.2	Each Executive Council member will have one vote, except for the Commissioner, who will only vote in the event of a tie.

5.3	The Executive Council, as elected by the League Council, shall be vested with the power to conduct the affairs of the WMSL. 

5.4	Executive Council members may not speak on behalf of any one Club but must speak to the betterment of the entire Council.

6. 	Duties of the Executive Council

6.1	Women’s Major Series Lacrosse Executive Council:

a) Shall conduct the general business and activities of the WMSL
b) Shall ensure the Operating Policy is being followed; the aims and objectives being met.
c) Shall exercise full control over all matters pertaining to the management of the WMSL, subject to an appeal to the Executive Council as a whole.  Such an appeal must be at the written request of a member of the League Council.
d) Shall be the final authority of decisions regarding any area under its jurisdiction. Any decision may be appealed to the OLA or higher governing body.
e) Shall appoint members to the Executive in non-voting positions including, but not limited to: Social Media Director, Director of Promotions & Fundraising, Web Master, and Scheduler.(Amended 2025 AGM)
f) Should an Executive member miss 3 consecutive meetings (including the AGM or SAGM meetings) that member may be suspended by the Board.
g) Shall ensure that the Council meets 3 times a year as needed. (AGM 2019)
h) The WMSL will pay for a maximum of 4 lunch tickets re the Coach of the year award presented at the OLA AGM luncheon. (SAGM 2026)

6.2	Commissioner:

a) Shall preside over all Council Meetings.
b) Shall represent the Council at all OLA Board of Governors Meetings.
c) Shall conduct the business of the Council & WMSL; as directed by the League Council members.
d) Immediately rule on the discipline of teams and individuals according to League and OLA guidelines.
e) Immediately rule on player and team personnel eligibility under the guidelines of the WMSL, OLA and Lacrosse Canada Constitutions.
f) Set the agenda for all Council Meetings.
g) Represent the Council in any negotiations pertaining to play in National level tournaments.
h) Approve all player movement within the guidelines of the OLA and Lacrosse Canada Constitutions.
i) Receive all new franchise applications and schedule for presentation.
j) Represent the Council in all matters pertaining to officiating.
k) Shall attend and represent the WMSL Council at both the OLA AGM and OLA SAGM.
l) Supervise the roles of the other members of the executive committee. (SAGM 2026)
m) The Commissioner will have no current affiliation with any WMSL team. (SAGM 2026)

6.3	Assistant Commissioner:

a) Fulfill the duties of the Commissioner in her/his absence.
b) Duties as required by the Council or the Commissioner.

6.4	Secretary:

a) Shall arrange for distribution of the agenda prior to all meetings.
b) Record and distribute the minutes of all Council meetings in a timely manner.
c) Book meeting rooms or schedule calls for scheduled WMSL meetings as required.
d) Perform any other duties as required by the Council or the Commissioner. 
e) Distribute the WMSL Agenda 7 days prior to the meeting. Record and distribute minutes of Council meetings within 7 days of meeting. (2026 SAGM)
f) Prepare, update and circulate a calendar showing important dates including but not limited to League meeting dates, Protected and Roster due dates, League Fee due dates, league day dates, etc.  (2026 SAGM)

6.5	Treasurer:

a) Receive all funds payable to the Council and deposit in the Council Bank Account.
b) Pay all bills as approved by the Women’s Major Series Lacrosse Council.
c) Notify Clubs of outstanding debts and WMSL fines. 
d) Maintain financial records of the Council and provide updated financial statements at the AGM, SAGM and as requested by the Commissioner or any council member.
e) Prepare a year-end financial statement for presentation to the Council at the AGM.
f) Make available all financial records to the OLA Audit Committee for review if required. 

6.6	Registrar:
		
a) Approve all club registration forms and forward appropriate copies to the OLA for approval.
b) Enter all approved player certificates to the OLA registration database using software supplied by the OLA
c) Publish protected player lists by March 1st
d) Shall publish a list of all club affiliations by May 15th.
e) Publish a list of all protected but not rostered & rostered players no later than 7 days prior to the first scheduled league game.
f) Publish a list of all protected but not rostered & rostered players on July 8th.
g) Send out to all teams a list of all rostered players and protected but not rostered players by July 29th and send out Provincial rosters of eligible players and eligible APs one week prior to the start of Provincials. (Amended 2026 SAGM)
h) Publish a list of all provincial eligible players by August 10th

7. 	Election of Executive

7.1	The Commissioner & Secretary shall be elected for a two-year term on even years. The Assistant Commissioner, Treasurer and Registrar shall be elected for a two-year term on odd years.  Elections are to be held at the AGM.

7.2	All elected positions shall take effect immediately at the AGM.	
	
7.3	If an Executive Council position is vacated during the term in office, the remaining members of the Executive Council shall fill the vacancy by appointment until the next AGM where an election can be held.









Policies


8. 	Duties of the Women’s Major Series Lacrosse Council
		
8.1	Expenses incurred by the Commissioner while performing his/her duties will be reviewed for approval by the Treasurer who can consult with the council as necessary for reimbursement by the WMSL. This would include expenses such as mileage, meals while travelling, and hotel expenses where it was necessary.  The Commissioner must submit detailed expense reports for expenses that they want reimbursed for. Mileage expenses will be reimbursed at 75% of the current referees mileage rate at the time the expenses were incurred.

Note: If the Commissioner is associated with a team and would be travelling to the games anyway, then no expenses will be paid. (Amended SAGM 2026)

8.2	Hear, discuss and vote on proposed amendments to the WMSL Operating Policy and bylaws. Any proposed amendments to the WMSL Operating Policies and Bylaws must be submitted at least 10 days prior to any meeting where the amendments may be discussed and voted on and distributed to the league at least 7 days prior to any meeting where the amendments may be discussed and voted on. (Amended SAGM 2026)

8.3	Hear applications for League expansion.

8.4	Prepare proposed amendments to the OLA Constitution. 

8.5	Generally be responsible for the operation and conduct of the WMSL. Once the WMSL Operating Policy and By-Laws has been approved, the Executive Committee shall have the sole responsibility of administrating Women’s Major Series Lacrosse League.

8.6	Approve any changes to a team’s name, uniform colours and design.

8.7	A quorum constitutes 2/3 of the Clubs in good standing.

9. 	Players & Player Movement

9.1	By 12:00 noon on July 2nd each Club must submit to the Registrar their list of players. Included with this list must also be a list of all other players rostered and then released during the season. The final list must be presented again by 12:00 noon on July 15th. The final rosters from July 15th roster declarations will be distributed to all member clubs by July 29. (R6.03, R6.07, R6.09b, R6.12a, R6.12b, R6.20e) (Amended SAGM 2025)

a) The final date for trades to be proposed during the season to the Commissioner will be July 1.

9.2	No more than 5 U22 aged (17 to 21 years of age) can be listed on any one game sheet.

a) An AP or UAP must be on a U22 teams’ active roster, in order to be used as an AP or UAP

9.3	If a rostered player is released at any time during the playing season, the Commissioner and Registrar must be notified within twenty-four (24) hours. The record of the transaction(s) will be shared with the WMSL GM’s within forty-eight (48) hours. (Amended SAGM 2025)

9.4	Clubs within the Council may trade players to another Club within the Council. Confirmation of all trades must be submitted to the Commissioner and Registrar within twenty-four (24) hours of the transaction for approval by the Commissioner. The record of the transaction(s) will be shared with the WMSL GM’s within forty-eight (48) hours. (Amended SAGM 2025)

9.5	Players must be properly registered as per OLA guidelines. (Amended SAGM 2023)

9.6	Any player who refuses a card (protected or drafted) may be placed onto a Clubs’ suspended list for that season. Clubs will forward evidence to the Registrar that a player has refused a card. A Club may have a maximum of 5 players on their suspended list at any given time during the season. (Amended 2023 AGM) 

9.7	OLA Protected Lists – Must be submitted to the Commissioner and the Registrar by 12:00 pm on February 15th 

9.8	Each year a club may place players on a list designated as “Injured/Maternity Player List.” If the occasion occurs that a club has to exercise this movement, the player, to be eligible for the I/M.P.L. must submit a letter from her family doctor outlining the injury to commissioner and registrar. By being placed on the I/M.P.L. the player thereby will avoid being released. She will remain the property of the team she was playing for the following season. A player is eligible to return to the roster in the current season of play after submitting a letter from her family doctor outlining return to play clearance to commissioner and registrar. OLA and WMSL dates for registering and rostering of players must still be adhered to and when the maximum number of players has been rostered, one must be released and removed from the roster before the injured player can be added in their place. If the player was injured for more than 50% of their team’s scheduled league games then the player is exempt from policy 10.10 and is therefore eligible for provincials. (Amended AGM 2023)

9.9	In order to qualify for Provincials players must play in 50% of their teams’ scheduled League games or 50% of their teams’ total games for the season rounded down. (Amended AGM 2019)

9.10	By 12:00 noon, 14 days prior to the first scheduled league game, Clubs must submit to the Registrar their initial list of rostered players, suspended players, injured/maternity players and bench staff. (See WMSL Policy 9.1, WMSL Policy 9.6, WMSL Policy 9.9 and R6.20k) (Amended SAGM 2025)


10. 	Rules of Play – Box 
	
10.1	Game Times – League Games 

a) Under no circumstances shall any official, coach or manager be allowed to change the times of periods or games.

Game:  3 x 15 minute periods (running time).  Last 3 minutes of 3rd period are stop time if goal differential is less than 5. Once stop time has started it shall remain stop time until time expires.
Intermission: 3 minutes
Time Outs: 2 per game (no additional time outs given for overtime)
Nets: 4’6” x 4’

10.2	When a regular season league game is Tied after the 3rd period, each team will receive 1 point

10.3	Game Times – Overtime

a) Under no circumstances shall any official, coach, manager be allowed to change the times of periods or games

Regular Season: Ties will stand in all regular season games
Provincial Playoffs: A 3 minute break and then a full 10 minute period will follow the end of regulation time.  If the game remains tied, the teams will receive a 3 minute rest period. Teams will then continue to play 10 minute sudden victory periods, with a 5 minute rest after each period until a winner is determined. (R1.07c)

10.4	A regular season game shall be considered a complete game if 30 minutes have been played. If 30 minutes have not been played, then the game would be played at a later date, starting with the same time and score.

10.5	In a playoff game, a game must be completed in its entirety. If a game must be stopped before it is completed, it would be continued with the score and time remaining and at a time and location to be approved by the Commissioner.

10.6	To be eligible to play in provincials each team must play all scheduled league games.

10.7	Teams may only play up to two regular season games on the same calendar day.

10.8	Teams must have a minimum of two hours rest between the end of a regular season game and the start of another regular season game.

10.9	A minimum of 9 players, one of whom must be dressed as a goaltender, must be dressed at game time. A team will be fined $50 for every player less than 9. 

NOTE: Having less than 6 players dressed, one of which must be a goaltender, will result in a game forfeiture, associated fine and be responsible for payment of associated costs, eg floortime, referees fees, timekeepers fees, etc.  (Amended AGM 2024)

10.10	FACE-OFF POSITIONING: The draw person shall stand  on the same side of the centerline of the floor as the goal each is defending, with their lacrosse stick resting on the floor along the centerline.  Both hands and feet of each player facing off must be to the left of the throat of the stick. Each must have both hands on the handle of the stick, not touching any strings and touching the floor.   Their feet may not touch the stick.   No portion of either stick may touch nor may either player be in contact with their opponent’s body by encroaching in their opponent’s territory.  The walls of the stick must be approximately eight inches apart touching the floor. The sticks must be placed so that they are parallel to the centerline, and the players facing off must keep their feet behind the centerline. (Amended AGM 2025)

10.11	10-SECOND COUNT: In all situations, there shall be a ten (10) - second count half-court applicable to both teams.  When a team gains possession in the defensive half of the floor, they must get the ball across the centerline within ten (10) seconds of gaining possession. (Amended AGM 2025)

10.12	BACK-COURT VIOLATION - A loose ball or a player with possession of the ball comes in contact with the centerline of the field for any reason other than a shot on goal or the defensive team being the last to touch the ball, it shall be a back-court violation. If the offense was the last to touch prior to the ball going back-court without a reset of the shot clock, the referee shall hold the sounding of the whistle until it is apparent that the non-offending team will not gain possession. Possession shall be awarded to the non-offending team where the ball comes to rest with the exception of immediately in front of goal. Immediately in front of the goal is deemed approximately a 10 yard radius from the center point of the top of the goalie crease. The offensive team cannot intentionally direct the ball into the back-court for any reason regardless if they are considered to have possession or not.  Should a goalie be pulled for an extra attacker when the ball travels across center and travels into the goal, this play is regarded as a good goal. (Amended AGM 2025)

11. 	League Standings

If there is a tie for final standing in regular season or provincial pool play, the following procedure will be in effect: (see O.L.A. Constitution Section R 1.06)
		1.   The record between the Associations tied.
		2.   Goals average formula (with each other).            GF      =    Goal
		                                                                             GF + GA        Average
1. Goals average formula (total season points)

11.1	Provincial formula for the season to be determined at the SAGM

12. 	Fines and Suspensions

12.1	The League Council will honor all suspensions of all leagues in Canada that are affiliated with the OLA and Lacrosse Canada.

12.2	In the event of a suspension that is not covered by the “Automatic Fine Suspension Policy & Guidelines”, the Club will be notified by the OLA or Commissioner of the suspension rulings.

12.3	When a major infraction requires a ruling, as to the duration of the suspension, the Commissioner will determine the number of games to be served. Each occurrence will be dealt with on an individual basis and the Commissioner will endeavour to speak with the individual involved.

12.4	All fines are due immediately upon receipt of written notification. Fines not paid prior to the AGM and SAGM meetings will result in the team losing their right to speak or vote. Fines not paid prior to the next meeting will result in the team losing the right to speak or vote at meetings, until such time as the fines are paid. (Amended 2026 SAGM)

12.5	In addition to and OLA fines and penalties, a major penalty shall be assessed to any player who fights (OLA rule 45). For the first fighting penalty in the season, the player will also pay a $100 fine to the WMSL prior to their next eligible game. For a second offense in the same season, the player will be suspended for 3 games and pay of fine of $150 to the WMSL. For a third offense in the same season, the player will be suspended for 5 games which carries over to the next season. The player will not be eligible to play until the fine has been paid to the WMSL. (Amended SAGM 2023)
Players not involved in a fight must immediately report to their respective benches. Any player not adhering to this rule will be assessed a game misconduct penalty and $50 fine (OLA rule) and a $25 fine (WMSL).

A season will be defined as commencing at the WMSL AGM meeting and will include all meetings up to but not including the next WMSL AGM.

12.6.1	Any team registered to play in an invitational tournament who withdraws with less than 15 days notice or fails to show, will forfeit any application fee already paid and be assessed a fine of $150 payable to the host team & $100 payable to the WMSL and be responsible for payment of associated costs eg. floortime, referees fees, timekeeper fees, etc. (Amended AGM 2024)

12.6.2	Any team that withdraws from Provincials after July 15, shall be assessed a fine of $400 payable to the host team & $100 payable to the WMSL and forfeit any fees already paid and be responsible for payment of any associated costs eg floortime, referees fees, timekeepers fees, etc. (Amended AGM 2024)

12.6.3	Any team who withdraws from a game at any time in an invitational tournament or at Provincials must default the remainder of their scheduled games at that event. (Amended AGM 2024)

12.7 The following will be remitted to League Council:

	1
	Not having a representative at a Council Meeting. To be considered present, the representative must join the meeting within the first 10 minutes and stay until the scheduled end time. (1st Offence per season)
	$50.00

	2
	Not having a representative at a Council Meeting. To be considered present, the representative must join the meeting within the first 10 minutes and stay until the scheduled end time. (2nd Offence per season)
	$75.00

	3
	Not having a representative at a Council Meeting. To be considered present, the representative must join the meeting within the first 10 minutes and stay until the scheduled end time. (3rd Offence per season)
	$100.00

	4
	Not having a representative at a Council Meeting. To be considered present, the representative must join the meeting within the first 10 minutes and stay until the scheduled end time. (4th Offence per season)
	$150.00

	5
	Not having a representative at a Council Meeting. To be considered present, the representative must join the meeting within the first 10 minutes and stay until the scheduled end time. (5th Offence per season)
	TBD

	6
	Failure to submit player registrations on time (1st offence)
	$50.00

	7
	Failure to submit subsequent player registrations on time (in the same season)
	$50.00 ea.

	8
	Failure to send game sheets to Commissioner, Webmaster and OLA electronically within 24 hours of the game being played
	$10.00 ea.

	9
	Failure to return league trophies to a member of the Executive by July 2nd
	$100.00

	10
	Failure to notify Commissioner and Registrar of player release/trade on time
	$50.00

	11
	Late payment of fees
	$50.00

	12
	NSF Cheque (plus Bank Charges)
	$50.00

	13
	Cancel/Forfeit of an approved WMSL game (by the team(s) responsible for the cancellation/forfeiture)
	$500.00

	14
	Failure to use GameSheetInc or OLA game sheets for all WMSL games as decided by the League
	$25.00 ea.

	15
	Original game sheets must be mailed/delivered to the OLA office within 24hrs of the game being played.
	

	16
	Missing a deadline that was minuted by the WMSL unless there is a specific fine already named in this policy paper (per occurrence)
	$50.00 per occurrence

	17
	For incorrectly filled out a game sheet (eg incorrect numbers for players, players on game sheet but not present, players not on the game sheet but playing, etc ) a fine will be assessed.  $25 per game                                          
	$25.00 per game

	18
	For failing to provide a Protected list or Roster list on time $50
	$50.00

	19
	Failure to have a minimum of 9 players, one of whom must be dressed as a goaltender, must be dressed at game time. $50 for every player less than 9.
	$50 for every player less than 9

	20
	Failure to provide a qualified scorekeeper and a qualified timekeeper for each home event.
	$10 per game

	21
	Appeal to the WMSL 
	Up to $75.00



13. 	Protests
		
13.1	First level of appeal is to WMSL to be submitted to the Commissioner in writing within 15 days of the date the decision is received by the parties involved.

13.2	All appeals/protests WMSL must be in writing to the OLA together with the fee (B7.04 and R15, R16, R17) within 10 days of the date of the decision is received by the parties involved.

13.3	A player release meeting at the club level may, at the players request, be done by a phone or video call. Team representation can be by one or up to three team representatives.

13.4 	In the case of a dispute over a player by two or more clubs, the dispute will initially be settled by the Commissioner after hearing from all parties. (Amended AGM 2024)

14. 	Officials

14.1 Referee payment will be determined by the OLA/OLRA contract. 
 
14.2 Referees will be paid prior to the start of the first game of the day.

15.	Coaches

15.1 Coaching staff will be certified according to OLA guidelines and comply with the OLA criminal record check policy.

15.2	Each team must have a dedicated Coaching staff on the bench for games. Playing coaches can only be in addition to this dedicated Coaching staff.

16. 	Membership Fees 

	Each Club will pay an Annual League fee, to be determined by the Council at the 
SAGM meeting
a) Each year, a team’s Membership fee will include a $100 fee that will go towards the Commissioner’s honorarium at the end of that year. (Amended 2020 AGM)
b) Team fees will include equal division contribution towards $100 honorarium for the Scheduler. (Amended 2020 AGM)
c) Team fees will include equal division contribution towards $100 honorarium for the Referee in Chief. (Amended 2020 AGM)
d) Team fees will include equal division contribution towards $100 honorarium for the Registrar. (Amended 2024 AGM)
e) Team fees will include equal division contribution towards $100 honorarium for the Social Media Director. (Amended 2024 AGM)
f) An individual may only receive one honorarium per year. The honorarium received will be the largest one.

17. 	Awards and Trophies

17.1	Each season team MVP awards will be awarded. Each team will submit their Team MVP choice no more than 24 hours after the final league game. The winners will be announced at provincials.

17.2	The league shall select an East and a West All Star team each year. Each team shall consist of 12 players of which 2 shall be goalies.

17.3	Each year the league will recognize the leading scorer in the regular season. In addition to player recognition this is intended to bolster the resume of players. The award will be named after Sue Finnen a long time Commissioner of the league. This will preserve some history of the league.

17.4	Each year the league will recognize the rookie of the year in the regular season. In addition to player recognition this is intended to bolster the resume of players. The award will be named after Christina Douglas. Christina was the driving force behind the creation of the league and its original Commissioner. This will also preserve some history of the league.

17.5	Each year the league will recognize the team finishing first in the regular season with the presentation of the Becky Smith trophy and will present the Provincial Champion with the Provincial Champions trophy. Teams receiving these trophies will be responsible to have their club’s name engraved on each trophy and are responsible for any damage and safe keeping.


18.	 Code of Conduct

18.1	Always be courteous and objective in dealing with other members.

18.2	Show respect for the culture, social and political values of all members.

18.3	Refrain from behavior which may discredit or embarrass the Council members or the game of lacrosse.

18.4	Do not circulate false or malicious statements derogatory to any member of the Council.

18.5	Do not wilfully ignore or break the Bylaws, Polices and/or Procedures of the WMSL Council.

18.6	Any report alleging a breach of member obligation under this Code of Conduct shall be submitted in writing to any Executive Committee member.

18.7	Discipline, if deemed necessary, will be administered by the Commissioner, in consultation with the Executive Committee. 

18.8	Destruction of property will result in replacement of property, suspension and fines for offending player or team.

18.9	Disciplinary actions can be appealed to the OLA.

19	Website & Social Media

The WMSL currently recognizes the following websites and social media as official sources for information about the WMSL. The Social Media Director and Webmaster are 
responsible to ensure any content adheres to the WMSL Code of Conduct and to all Bylaws, Polices and/or Procedures of the WMSL and OLA. All accounts, content and URLs are property of the WMSL and should be returned when the Social Media Director and/or Webmaster roles are changed.

•	Website: womensmajorseries.ca & owbll.ca
•	Facebook: https://www.facebook.com/WomensBoxLacrosseLeague
•	Twitter: https://twitter.com/WMajorSeriesLax
•	Instagram: https://www.instagram.com/womensmajorserieslacrosse/
•	Email: womensboxlacrosse@outlook.com

20	Protected Leave – Military Personnel (Amended AGM 2025)
20.1	Purpose The purpose of this policy is to recognize and support players who serve in the military. This amendment ensures that players who are called to serve, train, or fulfill military duties are granted Protected Leave without penalty or loss of eligibility within the league.

20.2	Policy Statement WMSL values and supports the service of players who are active or reserve members of the Canadian Armed Forces. Players who must take leave due to military service will have their roster status and league eligibility protected for the duration of their service or training.

20.3	Scope This policy applies exclusively to registered players within WMSL who are:
· Active members of the Canadian Armed Forces (Regular or Reserve Force); or
· Required to fulfill military duties, training, or deployment obligations.

20.4	Conditions of Protected Leave Protected Leave may be granted for:
· Military training, exercises, or instruction;
· Active duty or deployment;
· Ceremonial or administrative duties as required by the Canadian Armed Forces.
Players on Protected Leave will:
· Not be penalized for missed games, practices, or team activities;
· Retain their good standing and roster eligibility within the league;
· Be reinstated to their team roster upon completion of military service or training.

20.5	Minimum Game Requirement To maintain postseason or league eligibility, players on Protected Leave are only required to meet the minimum 3-game threshold.
· This minimum acknowledges the player’s service commitments and ensures fair eligibility.
· Games missed due to verified military service will not count against a player’s total eligibility requirements.

20.6	Player Responsibilities Players requesting Protected Leave must:
· Provide reasonable written notice to their coach, team manager, or league representative;
· Submit supporting documentation (e.g., official military orders, training schedule, or deployment notice) when available.

20.7	League Responsibilities The league will:
· Respect and uphold a player’s right to Protected Leave;
· Maintain confidentiality regarding any military-related information;
· Reinstate the player’s eligibility and roster position upon return from leave.

20.8	Duration Protected Leave will extend for the full duration of the player’s verified military service or training period.

20.9	Review This policy will be reviewed annually or as required to remain consistent with league standards and applicable guidelines.


Operating Policy Approval 
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